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[Text was edite from materials provided by ETS, NBPTS and The Professional Corporation]

“The key to success lies in creating a professional equal to the task—a profession of well educated teachers
prepared to assume new powers and responsibilities to redesign schools for the future.”

Each summer the Educational Testing
Service (ETS) prepares for and scores
the candidates for National Board for
Professional Teaching Standards
(NBPTYS) certification.

TheNational Boardwasformedtoegtablish
high and rigorous standards for what ac-
complished teachers should know and be
able to do, and to develop and operae a
nationd voluntary system to assess and
certify teachers who meet those gandards.
TheNaiond Boardisanindependent, non-
profit, nonpartisan, and norn-governmental
organizationthatisgoverned by a63-mem-
ber board of directors, amgjority of whom
aredassoomteachers. Theother directors
includeschool adminigtrators, school board
leaders, governors and dtate legidators,
higher education officids, and busnessand
community leeders. Finandia support has
comefrom grantsgiven by private founda
tions and corporations.

The Nationd Board was created in 1987
after the Carnegie Forum on Education
andtheEconomy’ sTask ForceonTeach-
ing as a Profession released A Nation
Prepared: Teachersfor the21st Century.
TheNationa Boardadvancesre ated edu-
cationa reforms for the purpose of im-
proving student learning in American
schools.  Candidates spend more than
100 hours compiling evidence of their
practicesuchas: videotapesof their class-
room, an analysis of athree week unit of
sudy in their classroom, evidence of
their work with families and the larger
school community, andexamplesof feed-
back on their sudents work.

Annua preparation for scoring the current
candidate group beginsin February of each
year. 1n2000, the scoringwill beconducted
jointly by ETSand The Psychological Cor-
poration (TPC).

The Psychological Corporation is re-
sponsible for recruitment of the asses-
sors. To be dligible an assessor must:

» Becurrently teaching in the cextifi-
cate areawhere they are gpplying to score.

» Havethreeyearsteaching experience

» Hold avdid teaching license/certifi-
cate or abaccdaureste degreefrom an
accredited indtitution.

The National Board believesthat itscer-
tified teachers' competence, vison, and
commitment will make the biggest dif-
ferenceinbringing about meaningful and
lasting educational reform.

The professiona and personal develop-
ment afforded by participation in the
scoring of thisassessment i swithout par-
allel. Large numbers of assessors have
told us that National Board for Profes-
siona Standardsisthesinglemost pow-
erful professional development expe-
riencethey haveever had and themost
intellectually challenging work they
will doasteachingpr ofessonals. Teach-
ersfind this experience to be wonderful
for professional development.

The assessment task calls for certain atti-
tudes and competency thet may not be an
integral aspect of your role as a teacher.
Sincemosgt teachershave no opportunity to
observe their peers a work, the training

workshop alone exposes prospective as-
sessors to more examples of teaching
than they have seen throughout their ca-
reers. The chance to see what your col-
leaguesaredoing indgdetheir classrooms
and observe their professonal thinking
and reasoning gives you aunique oppor-
tunity for individual growth.

[Only a group of experienced scorers can
insurethecontinued successof theNationa
Boardfor Professiona Teaching Standards
Program. Soitisimportantthatonceyouare
trainedinassessing, you continuetobeapart
of that group of experienced scorers]

All NBPTS scoring sessions have two dif-
ferent parts, training and scoring. Asinal
aressrelaedtotheart of teaching, assessors
mus betrainedtoscoreall candidatesaccu-
rately and fairly. Scoring performance as-
sessment is more complex than scoring
mogt classroom based assessment.

Assessorsaretrainedtoscoreresponses
toonly oneexerciseat atime. NBPTS
certificationiscomprised of tenentries,
six for the portfolio portion and four for
theassessment centers. TheEarly Ado-
lescence through Young Adulthood/
Art portfolio portion includes the fol-
lowing exercises:

A Portrait of Teaching Over Time.

e Learning About Making Art.

e Learning to Study, Interpret, and
Evaluate Art.

e Assessing Student Work.

« Documented Accomplishment:
Collaboration in the Professional
Community.



 Acocomplishments: Outreach to Families
and Community.

The portfalio portion is completed by the
candidate during the preceding school yesr.
Theexerdsesdescribethe candidate’ sown
persond teaching experience. Many types
of evidence of dudent work is submitted
dependingontheexerciserequirements Al
exerdsesincludeawrittencommentary and
other supporting materials such as student
work, video segments, or documentation of
teaching activities. In 1999, the portfolio
scoring took place in Greengboro, NC.

Thefour Assessment Center components
include the following:

 Studying and Interpreting Art.

» Developing Instruction.

» Art Making Processes.

» The Nature of Art.

The assesament center is a one day on-
demand examination of acandidate’ s con-
tent knowledge. Theseareextended essay's
onimportanttopicsinteachingandlearning
inthe certificatearea. Thetrainingto score
the assessment center entrieslagstwo days
andislesscomplicated than training for the
portfolio exercises. Qudification is based
on the trainer’s review of the assesor's
scores on the practice samples. In 1999
scoringwasheldin South Brunswick, New
JerssyandinL anghorne, Pennsylvania. The
Pennsylvania scoring took place on-lineso
assessorsmudt havethe ability totypeona
computer keyboardandhaveabadclevd of
comfort with computers.

Duringtraining, theassessorslearnanexer-
cise gpecific-scoring rubric and practice ap-
plying that scoring system to exercisesthat
havebeen previoudy scored by thetrainers.
A rubric isadetailed description of perfor-
mance characteridics a each of the score
scde levds  During the training sesson,
assesorsarerequiredtokespaccuraterecords
of evidence linked to the scoring rubric.

During livescoring, assessorswill examine
thecandidates performances formanover-

dl evduation of the evidence, and write a
detailed record of that evidencebased onthe
scoring rubric.

Toinsurethequdity of thetrainingandthe
scoring system, an assessor’ sevaudion on
variouscaseswill be compared with prede-
terminedscores. A personwhoqudifiescan
proceed to live scoring.  In each of my
personal scoring experiences, dl assessors
wereableto learn and accurately apply the
scoringsystembasedontheir training. Dur-
ing my fird assessment assgnment, | re-
member being apprehensive about quaify-
ing. ltusualy takesmeawhilefor informa:
tion to snk inl The scoring information
provided doesdiscussthe qudification pro-
cess, but the quaifying round has not pro-
duced any failuresin theart scoring rooms.

The scoring day starts at 8:30 am. and
ends at 5:00 p.m. with sessions running
fromMonday through Friday. Thenum-
ber of days for each session depends on
the number of candidates. Assessorsare
paid an honorarium of $100.00 per day
for the days they actualy work. Asses
sors spend most of their time during the
actual scoring reading and scoring candi-
date responses. It is essentid that the
assessors attend every day of thetraining
and scoring sessions o training is com-
plete, congistent, and finished on time.
Y oumust proceed with acommitment to
complete what you have begun. It is
understoodthat aperson’ scircumstances
may change but if you agreeto scoreyou
must beavailablefor that entiretimeframe.
The complimentary lunch and snacks,
along with networking opportunitiesadd
highlights to the day.

On the down side, NBPTS alows no
money for transportation or room and
board. These are some areas where
one might look for funding.

* School Digtrict’ sProfessional Funds.
There are a few teachers who have re-
ceived school based funding for attend-
ing the NBPTS scoring sessions. With
emphasison assessment and staff devel-

opment, a digtrict might welcome an
opportunity for ateacher to assess as a
part of staff development. Sincethereare
no subgtitutes needed, a district might
agree to give substitute or additional
money for transportation, room and
board. This might beeven moreattractive
for the didrict if more than one art teacher
participated in the scoring sessons. See
your school digtrict’s Professond Devel-
opment Coordinator if you are fortunate
enough to have one.

« Individual School Funds may aso
support participation in a professona
development experience. The partici-
pant might agree to lead a workshop or
make a presentation on NBPTS scoring
for staff members.

» Grants are given by many schools
and Sate art organizations; check with
your principal or district office.

» Stateor local funding/supporters
of NBPTS. State departments of edu-
cation, private companies, teacher as-
sociations and universities may have
fundsto support assessors. Check with
third party grants in your state or dis-
trict, or your teacher association.

Teachershavefoundit helpful to sate how
their experiencemight benefit their digtrict:
What | will do at the session:

* Learn how teechersaretrained to score
the NBPTS assessments.

* Learnabout $andard based assessments
* Leanto evauate complex performance
asesIments

» Seeevidencefromavariety of teachers
in different sttings

» Network with accomplished teachers.

* Exchange ideas about what condtitutes
excedllent teaching practice

What | can dowhen | return:

* Improve my own teaching.

» Mentor beginning and other teachers.

» Givewaorkshopsabout performance
assessment and scoring.

 Facilitate discussion groups about
accomplished teaching practice.



